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http://www.missourieconomy.org/
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Information Center
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Communication



http://www.missourieconomy.org/
http://www.missourieconomy.org/

Suggested Study Aid
N

EMPLOYMENT DATA

CAREER PLANNING DATA

LABOR FORCE DATA

WAGES DATA

DEMOGRAPHICS DATA

American Community Data such as age, ethnicity, education, income, commute time - provides timely economic and demographic
Survey (ACS) to work, home value, veteran status, family size, average family data by geography

income, and other important data about the U.5. population & - Assists communities’ decisions to locate services
househalds. and allacate resources

Data Release: 9-12 months after year ends. See page 4 of this

document for more information on the ACS estimates


http://www.missourieconomy.org/pdfs/economic_indicator_guide.pdf

Advanced
Manufacturing

Biosciences

Information Transportation
Technology & Logistics

i
Strategic Initiative for Economic Growth| i | l UR I



http://ded.mo.gov/Strategic.aspx

Last year MERIC released the first
of seven Target Cluster Analyses.

Cluster employment estimates and
projections were used to determine
the level of education/skills
required by Missouri’'s Advanced
Manufacturing workers.

Missouri Targets

Advanced Manufacturing

(»:“‘ r}@ Sac. WEESHORE
Dot N : CMERIC

July 2011



http://www.missourieconomy.org/pdfs/MoTargetsAdvancedManufacturing.pdf

Cluster Workforce Analysis

1. What is the distribution of jobs by
occupation for a cluster?

2. s the distribution projected to change?

% 2008 % 2018
Advanced Manufacturing Estimated | Cluster Projected Cluster
2008 Jobs 2018 Jobs
All 395 Occupations 191,431 177,992
29 Industries
Civil Engineers 2,910 1.52 3,254 1.83
4 Industries
Helpers — Production Workers 2,798 1.46 2,387 1.34

22 Industries



Education Required by Skills Level
=

* First Professional degree

* Doctoral degree

* Master’s degree

* Bachelor’s or higher degree
* Bachelor’s degree

* Associate degree

* Postsecondary vocational award

* Work experience in a related occupation
* Long-term on-the-job training

* Moderate-term on-the-job training

* Short-term on-the-job training



Cluster Workforce Analysis

3. What is the current jobs distribution by
occupation skill level?

4. What is the distribution for the projected
jobs to be filled (new and replaced)?

Advanced Manufacturing % of 2008 % of 2008-18
Occupations Cluster Jobs Jobs to fill

125 occupations require high skills 29.6 34.0
214 occupations require middle skills 56.5 53.7

56 occupations require low skills 13.9 12.3



Cluster Workforce Analysis

5. How do the skill levels needed for Advanced
Manufacturing compare to all projected jobs
for Missouri?

ProjectedJobs for 2018 by Skill Level

High m Advanced Manufacturing

= All Missouri Jobs

Middle

Low




- Website Links

Missouri Target Industry Clusters:
www.missourieconomy.org /pdfs /MoTargetsAdvancedManufacturing.pdf

Innovation in American Regions:
www.statsamerica.org /innovation/index.html/

Economic Indicators eLearning Webinar:
Module 2: Lesson 1 — Creating a Career Pathway
http: //www.missourieconomy.org/e learning/index.stm



http://www.missourieconomy.org/pdfs/MoTargetsAdvancedManufacturing.pdf
http://www.statsamerica.org/innovation/index.html
http://www.missourieconomy.org/e_learning/index.stm

A Partnership between:

With Goal to:

o Provide education /training for

job creation and retention
High Growth Industry
Employers
® In need of skilled workforce
Local /Regional Economic
Development Organizations
® Program administrator
Schools
® High schools

®m 2-year community colleges

® 4-year public universities

1. Increase jobs in high-demand
industry occupations

2.  Expedite bachelor degree
programs

Reduce education /training costs

4.  Increase availability of high-
impact apprenticeships

5.  Improve preparation of
students /trainees for high-growth
occupations
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Occupational Employment Projections

1 Available on MERIC
Website and through BLS

1 2 and 10-year
projections

Workforce Investment Areas and Combined Metros

11 Short-term produced
annually for Missouri, St.
Louis and Kansas City
Metros

0 Long-term produced bi-
annually for Missouri and

10 WIAs




Missouri & Regional Occupational Outlooks

Missouri
Rioo.
EAploration

Guided Options More Options Training Providers Data & Publications

2010-2012 Shortterm

2008-2018 Longterm

Data (Excel) Data (Excel)
» Statewide + Statewide
+ Regional s Regional
Publications Publications
Missouri Career Grades 2018 Top Occupational Openings
Statewide Overview Fastest Growing Occupations

Education & Training Needs for Missouri's Workforce 2018 Education & Training Needs for Missouri's Workforce 2012
Regional Outlook Inserts Top 50 Occupations



Long-Term Occupational Projections

-

1 Missouri 2010-2020 Occupational Projections

2

3 |Occuéat_ﬂonal

4
5
6
7
8
9

10
1
12
13
14
15
16
17
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19
20
21
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23
24
25
26
27
28
29
30
31
32
33
34
35
36
37

4 4 » | MO Occupational Projections . Most Openings * Fastest Growing - Highest Wage " Declining Occupations . Ca[JHlL

Code
00-0000
11-1011
11-1021
11-1031
11-2011
11-2021
11-2022
11-2031
11-3011
11-3021
11-3031
11-3051
11-3061
11-3071
11-3111
11-31121
11-3131
11-9013
11-9021
11-9031
11-8032
11-9033
11-8034
11-9041
11-9051
11-9071
11-9081
11-9111
11-9121
11-9131
11-9141
11-8151
11-9161

Title

Total, All Occupations

Chief Executives

General and Operations Managers
Legislators

Advertising and Promations Managers
IMarketing Managers

Sales Managers

Public Relations and Fundraising Man:
Administrative Services Managers
Computer and Information Systems Mz
Financial Managers

Industrial Production Managers
Purchasing Managers

Transportation, Storage. and Distributic
Compensation and Benefits Managers
Human Resources Managers

Training and Development Managers
Farmers, Ranchers, and Other Agricult
Construction Managers

Education Administrators. Preschool a
Education Administrators, Elementary
Education Administrators. Postsecond
Education Administratars, All Other
Architectural and Engineering Manage
Food Serice Managers

Gaming Managers

Lodging Managers

Medical and Health Serices Managers
Matural Sciences Managers
Postmasters and Mail Superintendents
Property, Real Estate, and Community
Social and Community Service Manag
Emergency Managemeant Directors

2010-2020 Openings

8.77% 262.027

0

0

0
54
221
334
89
334
439
281
355
99
119

109

1532
170
106
15

1
159
0

3
57
558
43
0
12

673.839 935866 26203

2,529
7.827
224
232
782
1423
426
1.172
342
1.221
603
343
391
101
331
92
1.851
500
265
1.317
623
59
487
698
18
296
1.118
433
163
292

2,529
7.827
224
286
1.003
1.7587
515
1.506
1.281
1,602
958
442
510
101
440
109
1.851
2.032
435
1423
738
60
646
698
21
353
1.676
531
163
304

Employment Change
Mean 2010 2020 2010-2020
Ann. Wage Estimated Projected Numeric Percent Growth Replacements Total
339781 2851986 3.102.141 250155
$151.582 9,744 9,611 -133 -1.36%
392,266 42.093 41.358 235 -0.56%
$31.347 966 929 37 -3.83%
381453 313 867 54 6.64%
$112.263 2,688 2,909 221 8.22%
$105.469 4,894 5228 334 6.82%
$93.090 1491 1.580 89 5.97%
574191 4742 5,076 334 7.04%
$108.909 5521 5.960 439 T7.95%
$112.563 6,670 6,951 281 4.21%
387.263 2.565 2,920 355 13.84%
398,480 1.128 1.227 99 8.78%
$81.653 1.617 1.736 19 7.36%
398.731 410 409 -1 0.24%
$103.332 1.348 1.457 109 85.09%
590,469 376 393 17 452%
562,766 9490 9,307 -183 -1.93%
389.404 7.738 9.270 1532 19.80%
342739 940 1.110 170 13.09%
381.516 4673 4779 106 2.27%
383,941 2,209 2324 M2 5.21%
572,330 21 212 1 047%
5112.694 2496 2,655 1589 6.37%
354748 3.788 3485 303 -6.00%
574,241 94 97 3 319%
549,894 1.089 1,146 57 5.23%
577.004 4580 5138 558 12.18%
$106.255 300 343 43 6.00%
554,851 338 605 233 -27.80%
575,074 1.388 1.400 12 0.86%
349 863 2,895 378 283 9.78%

345 912

353

381

23

7.93%

283
23

627
65

910
96

Annual Openings
Growth Replacements Total
67.334 93587

0 283 253
0 783 783
0 22 22
5 23 23
22 78 100
33 142 175
9 43 52
i3 17 150
44 94 128
28 122 150
36 60 96
10 34 44
12 39 5
0 10 10
11 33 44
2 9 "
185 185

153 50 203
17 26 43
1" 132 143
12 62 74
0 6 6
16 49 65
0 70 70
0 2 2
6 30 36
56 112 168
5 43 a3
0 16 16
1 29 30
28 63 E)l
3 7 10

Typical Education Required

Bachelor's degree
Associate's degree
Bachelors degree
Bachelor's degree
Bachelor's degree
Bachelor's degree
Bachelor's degree

High school diploma or equivalent
Bachelor's degree
Bachelor's degree
Bachelor's degree
Bachelor's degree

High school diploma or equivalent
Bachelor's degree
Bachelor's degree
Bachelor's degree

High school diploma or equivalent
Associate's degree
Bachelors degree

IMasters degree
IMaster's degree

Bachelor's degree
Bachelor's degree

High school diploma or equivalent

Some college, no degree

High school diploma or equivalent
Bachelor's degree
Bachelors degree

High school diploma or equivalent

High school diplema or equivalent
Bachelor's degree
Bachelor's degree




Long-Term Occupational Projections
—

-
1 |Missouri 2010-2020 Occupational Projections

2 Employment Change
. 3 |OCcuEat.ﬂonal Mean 2010 2020 2010-2020 2010-2020 Openings
Fl "'e red by: 4 | Code Title Ann. Wage Estimated Projected Numeric Percent Growth Replacements Total
5 | 00-0000 Taotal, All Occupations §39.781 2851986 3102141 250155  8.77% 262027 (73,839 935.866
6 | 11-1011 Chief Executives §151.582 9.744 9611 -133 -1.36% 0 2529 2529
7 | 11-1021 General and Operations Managers $92,266 42,093 41,858 -235  -0.56% 0 r.821 7827
° 8 | 11-1031 Legislators 531,347 966 929 37 -383% 0 224 224
|:] MOS‘I‘ O p enin g S 9 | 112011 Advertising and Promotions Managers 581453 513 867 84 6.64% &4 232 286
10 11-2021 Marketing Managers §112.263 2.688 2.909 221 8.22% 221 782 1.003
11 11-2022 Sales Managers §105.469 4.894 5228 34 6.82% 3 1423 1787
. 12 11-2031 Public Relations and Fundraising Man: ~ $93.090 1.491 1.580 89 597% 89 426 515
] F(] S'l'eST G rowin g 13 113011 Administratice Sevices Managers 674191 4742 5076 34 T04% 3% 1172 1506
14 | 11-3021 Computer and Information Systems M: 5108909 5,521 5,960 439 7.95% 439 842 1.281
15 11-3031 Financial Managers §112.563 6.670 6.951 281 4.21% 281 1.221 1502
. 16 | 11-3051 Industrial Production Managers 587.263 2.565 2.920 385 1384% 385 603 958
D H I g h eSlI. Wa g e 17 | 11-3061 Purchasing Managers 598.480 1.128 1.227 99 B.78% 99 343 442
18 | 11-3071 Transportation, Storage, and Distributic  $81,653 1,617 1,736 119 7.36% 119 N 510
13 | 11-3111 Compensation and Benefits Managers ~ $98.731 410 409 -1 -0.24% 0 101 101
I M ° 20 11-3121 Human Resources Managers $103.332 1.348 1457 109 5.09% 109 N 440
D Dec I n I n g 21 | 11-3131 Training and Development Managers $90.469 376 393 17 4.52% 17 92 109
22 11-9013 Farmers, Ranchers, and Other Agricull 562 766 9.490 9.307 -183 -1.93% 0 1851 1851
° 23 11-9021 Construction Managers 589.404 7.738 9.270 1,632 19.80% 1532 500 2032
O CCU p ations 24| 11-9031 Education Administrators. Preschoola  $42.739 940 1110 170 1803% 170 %5 43
25 | 11-9032 Education Administrators, Elementary 581,516 4,673 4,779 106 227% 108 1317 1423
26 | 11-9033 Education Administrators. Postsecond 583,941 2,209 2,324 15 521% 115 623 738
27 | 11-9039 Education Administrators. All Other §72.330 21 212 1 047% 1 59 60
D C q re e r G rq d eS 28 | 11-9041 Architectural and Engineering Manager  5112.694 2496 2,655 189 6.37% 159 487 646
29 11-9051 Food Serice Managers 554743 3.738 3485 -303 -8.00% 0 698 698
30 11-8071 Gaming Managers 574241 94 a7 3 319% 3 18 21
31 11-8081 Lodging Managers 549894 1.089 1.146 57 523% 57 296 353
32 11-9111 Medical and Health Serices Managers  577.004 4.580 5138 558 12.18% 558 1118 1676
33 | 11-9121 Natural Sciences Managers 5106.255 500 348 45 6.00% 48 483 x|
34 11-9131 Postmasters and Mail Superintendents 554,851 838 605 233 -27.80% 0 163 163
35 | 11-9141 Property. Real Estate. and Community ~ $75.074 1.388 1.400 12 0.86% 12 292 304
36 | 119151 Social and Community Service Manage_$49 863 2,895 3.178 283 9.78% 283 627 410
= TT-0161 Emergency Management Directars 545 912 353 381 26 793% o —CE 96
( 4 4 + M| MO Occupational Projections . Most Openings - Fastest Growing - Highest Wage -~ Declining Occugations - EM




Long Term Occupational Projections

Entry
Wage
572,168
543357
517.019
544 838
562,561
553,202
554 477
542 337
572.8971
565 241
552745
564 012
548907
561,952
566,146
560310
538140
553,861
529 404
560168
545 705

Average
Wage
$151.582
392 266
531,347
581,453
512,263
3105465
593,080
574,191
5103.908
3112563
387,263
598,480
581,653
598,731
3103,332
590,469
562,766
589,404
342,739
581,516
583,941

Experiencel
Wage
5191.290
516,720
538,510
599,760
5137113
5131.,602
5112 397
590,118
5126879
5136225
5104 521
5115.713
598,025
5117121
5121925
5105549
574,573
5107176
349 406
592,191
5103.059

Typical Education Reguired

Bachelors degree
Associate's degree
Bachelor's degree
Bachelors degree
Bachelors degree
Bachelors degree

Bachelor's degree

High school diploma or equivalent

Bachelors degree
Bachelors degree
Bachelor's degree
Bachelor's degree

High school diploma or equivalent

Bachelors degree
Bachelor's degree
Bachelor's degree

High school diploma or equivalent

Associate's degres
Bachelor's degree
Master's degree
Master's degree

Typical Experience

Mare than & years
1to & years
1to 5 years
1to 5 years
1to 5 years
1to & years
1to 5 years
1to 5 years

Mare than 5 years

Mare than & years
1to & years

Maore than 5 years

Mare than 5 years
1to 5 years
1to & years
1to & years

Mare than 5 years

Mare than & years
1to & years
1to 5 years
1to 5 years




2018 Total ~ Average

Career 2008 Estimated  Projected Net Percent Openings Annual  Entry Average Experience

Grade B SOC Occupation Title Employment Employment Change Change 2008-2018 Openings Wage Wage Wage Education/Experience Typi
C+ 1-1011 Chief Executives 7.580 7.040 A4 T 4% 2130 213 §75.580 5149.080 5185.830 Bachelor's or higher degree. plus
C+ 1-1021 General and Operations Managers 31.860 25400 -2467 -T.74% 9.233 923 546,890 396,030  5120.600 Bachelor's or higher degree. plus
F+ 1-1031 Legislators 380 370 -100 -2.65% 107 11 §19,970 334.560 541.850 Bachelor's or higher degree. plus
D 1-2011 Advertising and Promaotions Managers 690 660 -35 -5.07T% 162 16 §39.840 5758.080 597.200 Bachelor's or higher degree, plus
B+ 1-2021 Marketing Managers 2700 2,820 M7 4.33% 699 70 561,590 $111.260 $136,100 Bachelor's or higher degree. plus
A- 1-2022 Sales Managers 4.230 4.580 356 B8.42% 1,267 127 357840 $110.580 5136.960 Bachelor's or higher degree, plus
A- 1-2031 Public Relations Managers 1,320 1.440 14 8.62% 423 42 557,340 591,340 3108.340 Bachelor's or higher degree. plus
B+ 1-3011 Administrative Serices Managers 3460 3.630 173 5.00% 897 89 543470 576.600 593,160 Bachelor's or higher degree, plus
B+ 1-3021 Computer and Information Systems Managers 5.930 6.250 316 5.33% 1,279 128 571420 5102260  5117.680 Bachelor's or higher degree. plus
B+ 1-3031 Financial Managers 6.420 6.590 167 2.60% 1,322 133 564,670 5110.280 $133.080 Bachelor's or higher degree. plus
B- 1-3041 Compensation and Benefits Managers 540 560 13 2.39% 129 13 565,270 397.400 5113.460 Bachelor's or higher degree. plus
B- 1-3042 Training and Development Managers 490 500 T 143% 111 11 550,610 384,860 5101.980 Bachelor's or higher degree, plus
B- 1-3049 Human Resources Managers, All Other 1,200 1.240 46 3.84% 301 31 561,390 $100.480 $120.020 Bachelor's or higher degree. plus
C 1-3051 Industrial Production Managers 2,330 2,080 241 -10.37% 815 82 551,720 387.740 3105.750 Work experience in a related occ
D 1-3061 Purchasing Managers 1,100 1.070 -32 0 -2.90% 34 31 561940 354670  5111.030 Bachelor's or higher degree. plus
c 1-3071 Transportation. Storage. and Distribution Managers 1.760 1.580 172 -9.79% 483 43 547,300 $79.210 595160 Work experience in a related occ
A- 1-9011 Farm. Ranch, and Other Agricultural Managers MD ND 148 7.71% 538 54 MND ND MND Bachelor's or higher degree, plus
B+ 1-9021 Construction Managers 6.710 6.960 250 3.72% 772 77 546,050 582580 5100.850 Bachelor's degree

B+ 1-9031 Education Administrators, Preschool and Child Care 920 1,100 171 18.51% 443 45 27730 $41.870 548,930 Bachelor's or higher degree. plus
A- 1-9032 Education Administrators, Elementary and Seconds 4.640 4.990 349 T.52% 1.738 174 554,310 576.740 587,960 Bachelor's or higher degree, plus
B- 1-9033 Education Administrators, Postsecondary 1,750 1.750 1 0.06% 525 62 §48.470 3$84.370 3102320 Bachelor's or higher degree. plus
B 1-8039 Education Administrators, All Other MD MD 23 14.20% 71 7 540310 561.970 572.790 Bachelor's or higher degree. plus
B- 1-3041 Engineering Managers 2.340 2.290 45 -1.93% 474 47 577,070 5104880 5118.790 Bachelor's or higher degree. plus
B- 1-9051 Food Service Managers 3.020 3.020 4 013% 590 59 538440 3$59.990 570,760 Work experience in a related occ
B- 1-9061 Funeral Directors 840 880 40 4.74% 210 21 §31,710 359,650 573,620 Associate degree

B 1-9071 Garning Managers 250 280 33 13.15% 84 8 540,600 571,740 587,310 Work experience in a related occ
D- 1-9081 Lodging Managers 620 620 1 0.16% 133 13 §34.160 355,670 566,430 Work experience in a related occ
A- 1-9111 Medical and Health Senices Managers 4.410 4.880 466 10.56% 1,307 131 543,330 576.510 593,100 Bachelor's or higher degree, plus
B- 1-3121 Natural Sciences Managers 640 630 41 6.40% 230 23 564290 5105450  5126.030 Bachelor's or higher degree. plus
D- 1-9131 Postmasters and Mail Superintendents 850 730 -125 -14.71% 173 17 §37.140 355.030 563.970 Work experience in a related occ
B- 1-9141 Property. Real Estate, and Community Association 2,700 2,670 -300 -111% 465 47 528,210 $59.900 575,750 Bachelor's degree

C 1-9151 Social and Community Semice Managers 2470 2,620 147 5.95% 718 72 533,070 3457250 551,340 Bachelor's degree

A- 1-9199 Managers, All Other 7.510 7,530 200 02T% 1,957 196 548,000 389.710 5110.560 Work experience in a related occ
C 3-1011 Agents and Business Managers of Artists. Performs MD ND 2 12T% 37 4 MO ND MD Bachelor's or higher degree, plus
F+ 3-1021 Purchasing Agents and Buyers, Farm Products 470 450 22 46E% 105 11 §25,890 540260 547 450 Long-term on-the-job training

c- 3-1022 Wholesale and Retail Buyers. Except Farm Produc 3.970 3.670 =303 -T.64% 993 99 526580 547920 558,590 Long-term on-the-job training

A 3-1023 Purchasing Agents, Except Wholesale, Retail. and 5.530 5.900 373 6.75% 1.829 183 §32.220 552.690 562 920 Long-term on-the-job training

A- 3-1031 Claims Adjusters, Examiners, and Investigators 7.210 7,630 421 584% 2,243 225 534,590 $55.250 565590 Long-term on-the-job training

B 3-1032 Insurance Appraisers, Auto Damage MND ND 26 10.04% 92 10 §33,860 349680 557,590 Postsecondary vocational award
A- 3-1041 Compliance Officers, Except Agriculture, Constructi 4.500 5,600 1,094 24.30% 1,573 157 531,510 550.250 559,620 Long-term on-the-job training

i A ANEA T act Ectimatare F 9710 =i =i A4 0 180l 1 GERE A8 TIF 10 CET 20N CER 09N Bachalade doarsn
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Assigns academic letter grades to occupations based on an
Occupation’s outlook.

Career Grade Index equally weighs three variables (total
openings over the projection period, % change over the
projection period, and average wages.

Available for Missouri and the state’s 10 Workforce Investment

Areas (WIAs).

Grades assigned in each region are determined by comparing
only the occupations within that region.



Assist students, job seekers, displaced workers
educators, and workforce professionals.

Choose careers that have the best growth, the
most annual openings, and offer a living wage.

Quickly asses the outlook of an occupation.



Occupational
Employment

Projections
in Use

Jobs by 2020 with the Most Projected Growth Openings

Occupations

Retail Salespersons

Home Health Aides

Combined Food Preparation and Serving Workers
Personal Care Aides

Office Clerks, General

Customer Service Representatives

Construction Laborers

Heavy and Tractor-Trailer Truck Drivers

Medical Secretaries

Laborers and Freight, Stock, and Material Movers

Registered Nurses

Carpenters

Wholesale & Mfg. Sales Reps., Except Tech. & Scientific
Nursing Aides, Orderlies, and Attendants

Electricians

Hairdressers, Hairstylists, and Cosmetologists
Plumbers, Pipefitters, and Steamfitters

Construction and Extraction Worker Supervisors
Automotive Service Technicians and Mechanics
Administrative Support Supervisors

Accountants and Auditors

Insurance Sales Agents

Software Developers, Applications

Computer Systems Analysts

Human Resources & Training Specialists

Cost Estimators

Network and Computer Systems Administrators
Construction Managers

Market Research Analysts & Marketing Specialists
Elementary School Teachers, Except Special Ed.

Openings

2,199
2,134
2,133
1,806
1,692
1,488
1,421
1,368
1,215
1,174

4,289
2,047
1,272
1,166
1,037

1,018

Source: Long-Term Occupational Projections 2010-2020, St. Louis

Workforce Invest. Areas., MERIC

"\ STATE oF
\ .ST. Louis

WORKFORCE




- Website Links

Missouri Occupational Projections:
http: / /www.missourieconomy.org /occupations/occ proj.stm

State of St. Louis Workforce Report, 201 2:
http: / /www.stlcc.edu/Workforce-Solutions /St-Louis-
Workforce /



http://www.missourieconomy.org/occupations/occ_proj.stm
http://www.stlcc.edu/Workforce-Solutions/St-Louis-Workforce/
http://www.stlcc.edu/Workforce-Solutions/St-Louis-Workforce/
http://www.stlcc.edu/Workforce-Solutions/St-Louis-Workforce/
http://www.stlcc.edu/Workforce-Solutions/St-Louis-Workforce/
http://www.stlcc.edu/Workforce-Solutions/St-Louis-Workforce/
http://www.stlcc.edu/Workforce-Solutions/St-Louis-Workforce/
http://www.stlcc.edu/Workforce-Solutions/St-Louis-Workforce/




Missouri's Top Jobs upcomingEvents R

xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx

Cro you fall into one of the groups listed
below? If s, chedd out information and

resources designed especially foryou.

¥ Unemployed

L 4

Agricultural Waor kers

-

Ertreprensurs
F Youth

¥ “eterans

Careers in Missouri with the best outlook

betvomen 2002—2015!

& s Bl =

Sikeston: Weterans & Other=
Jaob Fair

9:30 am - 2:00 pm

Sike=ston, MO

BEEEE S Sikeston-.Job Fair: Ermployer

Accountants Reqgistration
9:30 am - 2:00 pm
Elementany School Teachers Sikeston, k0

g dary School Teach
Sty Al kans=as City-Recruitment

Ewert: Carears for Veterans
with US Citizenship &

Insurance Agents

Irmnrmigration Services
9:00 am - 5:00 prm
kansas City, MIII G108

Wiews All Everts -

jobs.mo.gov




Where to Find — Career Planning Data
N

Next Generation
O*Net Online Career Center
Staff

Jobs.Mo.Gov Missouri .Cdreer
Exploration Tool




Where to Find — Career Planning Data
N

O*Net

O*Net Online

=1 Communication in a common language

1 Dense website

O n I i n e =1 Targets full spectrum of job seekers

Missouri Career Exploration Tool
Jobs.MO.Gov




Where to Find — Career Planning Data
—

O*Net Online

Communication in a common language

Missouri Career Exploration Tool

Web Portal to filter projections data
Fed by O*Net language
Designed by MERIC

Visually simple

Jobs.MO.Gov



Where to Find — Career Planning Data

O*Net Online

=1 Communication in a common language

Missouri Career Exploration Tool
=1 Web Portal to filter projections data

Jobs.MO.Gov

=1 Designed by Department of Workforce

JObS.MO.GOV Development

=1 Single web portal for WIB, job seeker,
employers, educators, and DWD

professionals

o1 Fed by O*Net Online and Missouri
Career Exploration Tool projections
data

=1 Rich information delivered to target
clients



Career Tools - Research

Job Title Zip Code
jObs.mO.gOV Login | Create Account

CAREER TOOLS
Why Visita Career Center? Why Visit A Career
Center?
Research Careers .
« Personal job search
) assistance
Skills Assessment « Prove and improve your
skills
National Career Readiness e Career exploration tools
Certificate (NCRC) s \Waorkshops
+« Resume assistance
» = Define your skills and
Resume Writing goals

Job Market

Online Learning

'Is'ips and Trends for Job EXplOI’e CG reer
eekers

and Occupation
Information Now




Career Exploration Tool

Missouri Education and Career Hotlink Occupation Search

Hide Search Criteria

Search By Occupation Title

Occupatmn'| |

Submit Search

-- 5elect an Ccocupation Graup --
— Select an Occupation Group —
Architecture and Engineering Occupations
(JArts, Design, Entertainment, Sports, and Media Occ
Building & Grounds Cleaning & Maintenance Occup.
Business and Financial Operations Occupations
Community and Social Services Occupations
Computer and Mathematical Occupations
Construction and Extraction Occupations

Education, Training, and Library Occupations
Farming, Fishing, and Forestry Occupations

Food Preparation and Serving Related Occupations
Healthcare Practitioners and Technical Occupations
Healthcare Support Occupations

Installation, Maintenance. and Repair Occupations
Legal Occupations

Life, Physical, and Social Science Occupations
Management Occupations

Military Specific Occupations

Office and Administrative Support Occupations
Personal Care and Service Occupations

Production Occupations

Protective Service Occupations

Sales and Related Occupations

Transportation and Material Moving Occupations

Search By Occupation Group

Search By CIP

This page dynamically generated: 828/2012 12:55:35 PM




Career Exploration — Occupation Details

From The Accountants and Auditors - 132011 Select Region: [Nissouri v
Q DETAILS DESCRIPTION
Occupation
Currently Employed: 27,123 Examine, analyze, and interpret accounting records for the purpose of giving advice or
L] . " . . .
De-l-a I IS VI eW YOU Typical Wage: §56.760.00 gaedpgﬂgggest.;ar:egr:an.ts. Install or advise on systems of recording costs or other financial

Yearly Openings: 719

[more »]

CO n: Job Listings Related Occupations

- Fil'rer by WI A REGIONAL SNAPSHOT TYPICAL TRAINING

Bachelor's degree

reg ion Avg Wage and Annual Openings per Region
Find Training

- See related

TYPICAL JOB DUTIES

occupations

ousandas

Mo information is available

- Jump to the
MO Education
& Career
Hotlink

age in

Annual Openings

LICENSING REQUIREMENTS

Average

+ CPA License Holder, Missouri State Board of Accountancy. Applicants for initial
licensure shall meetthe education requirements outlined in 20C5R 10-2.041 and
unsuccessfully complete the examination requirements as outlined in 20C5R 10-

[maore »]

KC T ME A 0F S5C SE S s STL

InSfifU fion/ @ AvgWage @ Annual Cpenings

National Average Wage: 565 840.00

Program SearCh Missouri Average Wage: $52199.00




- Website Links

O*Net Online:

http: / /www.onetonline.org/

Dept. of Workforce Development, Jobs.MO.Gov:

jobs.mo.gov

Missouri Career Exploration Tool:

apps.oseda.missouri.edu/MOGreenExplore /



http://www.onetonline.org/
http://www.missourieconomy.org/
http://apps.oseda.missouri.edu/MOGreenExplore/
http://apps.oseda.missouri.edu/MOGreenExplore/
http://apps.oseda.missouri.edu/MOGreenExplore/
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Top Industry Posting Top Employer Postings
Cities with Most Job Postings

Job Postings by Employment Type

Occupations

<\ REAL TIME

JOBS SUMMARY



Delivers real-time access to a comprehensive
database of real-time demand data

Collects job posting data from more than
17,000 sources (e.g. job boards, employer
sites, newspapers, public agencies)



Burning Glass Technologies, Labor /Insight™

Aggregates, 1 Skills
mines and

codes data 1 Skill Clusters

from each job

listing. 0 Education

\\?}\ REAL TIME

JOBS SUMMARY

11 Experience Levels
1 Certifications
1 Work Activities

0 Salary

0 Number of Job Openings



Which occupations are most in demand?

What skills, certifications, and educational
credentials are required?

What industries are growing?

Which employers are hiring and for what jobs?



Real Time Labor Market Summaries

Featured Occupation:
General and Operations Managers
| OCOUPATIONS ‘ONLINE 108 ADS This LATER occupation includes employees who plan, direct,
Retail Salespersons 303 and coordinate operations of public or private sector
Truck Drivers 239 organizations. Responsibilities are diverse but can include
msso“m Rm "ME mon mm'r SWARY Customer Service Reps 225 policy formation and resource use planning.
]Illy 2012m ﬂ, Louis m mel Begio]l e s Secretaries & Admin. Assistants 150 There were 220 new job postings for General and
| Office Clerks 131 Operations Managers in the past 60 days
Mainte & Repair Work 125
f real time lab k lysis for th 50 days i S — Preferred Skills:
A summary of real time labor market analysis for the past 60 days in Lat & Material Movers 120
- %, E w [s] ' ent, Process , Accounting
the St. Louis Labor Market Region indicates: ‘ Tellers 112 ; jon. Contract o &
+ The total number of new job postings totaled 13,920 for the St. Louis LMR. ¥ Bookkeeping & Accounting Clerks a5 Preferred Certifications:
« The industry with the most job postings was | i including employers such as ql Janitors & Cleaners 23 Project Management Certification, Series 17,
Mercy Health System, Barnes Jewish Hospital, and St. Luke’s Health. Leadarship in Energy and Emironments] De<ign
« The top three occupations with the highest of job ings were Top Employers:
Nurses, Sales Representatives, and Retail Salespersons. _—j Ascension Health, Servicemaster, Carondelet Health, Savvis,
B Jewish Hospital, M. to, Centene Ci t
+  Two-thirds (69%) of the job postings were per full-time OccupaTions ONUNE 108 405 armes Jew el s sk e
Register=d Murses 481 Average annual wage: 574,600
Lo DR T mpoyerposngs it
Retail Sales St fisors 07
i o i i Occupations are typically classified as NOW, NEXT and LATER,
‘ : Executive Administrative Assistants 165 depending on the training required.
INDUSTRIES WITH TOP POSTINGS JoB ADS COMPANY Computer User Support 135
Hospitals 1,765 Mercy Health System on & O i 134
E£mp A Sarvicaie 542 Barnes Jewish Hospital - w S"'. - o a NOW pecupations usually require less than 1 month
Office Worker TVISOTs
T 535 e Health Technol pe Tech s (short-term) to no more than 12 months [moderate-
&3 mologist, Techs.
Insurance Companies 510 Scottrade Incorporated Sales Representatives, Services = term) of on-the-job training.
Hotels & Other Accol odation 328 Monsanto . .
i - o o " Managers, Other 35 NEXT occupations usually require more than 1 year
es, Universities U.S. B
eg- = R o ma:'mﬂ’ {long-term} on-the-job training and can addlhoﬂallv
Securities & Commodities erages ing Company TATER Occupations i Ih
need specific work exp 8 g y req an
Computer Systems Design 247 Sawvis
= V = om" o = associate’sdegreeora submmialvo-catla nal education.
Heal ractitioner ices lastercard
OCCUPATIONS ONLINE 108 ADS
Scientific Research & Dev. Services 197 St. Luke's Health Software Devel 5, Applications 105 LATER occupations usually require a bachelor's degree
Job Posings by Employment Type Computer Systems Analysts 261 and may need specific work experience; potantially
Computer Programmers 260 some work experience or advanced degree required.
‘ NUMSER OF Inter"miup i General & Operations Managers 220
| CIMES : J0B ADS & Sales Managers 196 Sources:
S0 il Info Tech Project Managers 166 Data for this analysis has been extracted using Burning Glass
Chesterfield, MO 652 Fimancial Anaiysts 153 Technologies, Labor/insight™ tool that collects information from over
Sti Charles, MO 482 Human Resources Specialists 157 sim?mmwnmbgm mlﬂmiwmm" W&Dmd& nejc Wmmgamhmfurmg;zn
Bridgeton, MO 335 Accountants 149 Center (MERIC) uses this data to compile and publish reports for the
’ State and Labor Market Regions.
G it =i Mechanical Engineers 144 it
While this analysis presents o broad picture of hiring activity and
serves as a measure of lebor demand, it does not capture openings
that are filled through other networks,
Missouri Economic Research and Information Center L Missouri Department of Economic Development Daparimaxtiof:Ecanomic Rarelapmant
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MISSOURI REAL TIME LABOR MARKET SUMMARY — MER'C
July 2012 m S1. Louis Labor Market Region e i

A summary of real time labor market analysis for the past 60 days in

the St. Louis Labor Market Region indicates: \ !
4
The total number of new job postings totaled 13,920 for the St. Louis LMR. = )

The industry with the most job postings was Hospitals, including employers such as
Mercy Health System, Barnes Jewish Hospital, and St. Luke’s Health.

The top three occupations with the highest number of job postings were Registered
Nurses, Sales Representatives, and Retail Salespersons.

Two-thirds (69%) of the job postings were permanent full-time positions.

ercy Health System

%
Employment Services Barnes Jewish Hospital
Insurance Companies Scottrade Incorporated
Hotels & Other Accommodation | Monsanto

Colleges, Universities U.S. Bancorp
Securities & Commodities Brokerages | The Boeing Company
Computer Systems Design

Health Practitioner Offices
Scientific Research & Dev. Services | | St. Luke's Health

Job Postings by Employment Type

St. Louis, MO
Chesterfield, MO
St. Charles, MO
Bridgeton, MO

(O aNon; MO

Missouri Economic Research and Information Center L Missouri Department of Economic Development

Real Time Labor Market Summaries
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TIMELY TARGETED P

the St. Louis Labor Market Region indicates:

Hospitals

Employment Services

Banks

Insurance Companiss

Hotels & Other Accommicdation
Ciolleges, Universities

Securities & Commodities Brokerages
Computer Systems Desizgn

Health Practitioner Offices

Scientific Research & Dew. Services

5t. Lowis, MO
Chesterfield, MO
5t. Charles, MO
Bridgeton, MO
O'Fallon, RO

A summary of real time labor market analysis for the past 60 days in

» The total number of new job postings totaled 13,920 for the St. Louis LMR.
. Themdusu-ywnhﬂnmost;obposmwasﬂospm including employers such as
© “ealth.

tings were Registered

| positions.

Mercy Health System
Barnes Jewish Hospital
Scottrade Incorporated

: Monsanto
U.S. Bancorp
The Boeing Company
Sawis

| Mastercard
St. Luke's Health

Job Postings by Employment Type

lissouri Department of Economic Development




DCOURATIOMS

Retail Salespersons

Truck Drivers

Cusvomer Service Reps
Secretaries & Admin. Assistants
Office Clerks

Maintenance & Repair Workers
Laborers B Material Mowers
Tellers

Bookkeeping & Accounting Clerks

Janitors & Cleaners

OCCUPATIONS
Registered Murses
Sales Reps, Wholesale f Mfg

Retail Sales Supervisors

Executive Administrative Assistants
Computer User Support

Production & Operations Supervisors
Office Worker Supervisors

Health Technologist, Techs.

Sales Representatives, Services
MManagers, Other

Software Developers, Applications
Computer Systems Analysts
Computer Programimers

Genaral & Operations Managers
Sales Managers

Info Tech Project Managers
Financial Anakysts

Huwrman Resources Specialists
Accountants

Medhanical Engineers

Featured Occupation:

General and Operations Managers

This LATER cccupation includes employees who plan, direct,
and coordinate operations of public or private sector
organizations. Responsibilities are diverse but can include
policy formation and resource use planning.

There were 220 new job postings for General and
Operations Managers in the past 60 days
Preferred Skills:
Operations Management, Process Improvement, Accounting,
Business Administration, Contract Management
Preferred Certifications:
Project Management Certification, Series 17,
Leadership in Energy and Environmental Design
Top Employers:
Ascension Health, Servicemaster, Carondelet Health, Savvis,
Barnes lewish Hospital, Monsanto, Centene Corporation

Average annual wage: 574,600

QOccupations are typically classified as NOW, NEXT and LATER,
nding on the training reguired.

NOW secupations usually require less than 1 month
{short-term) to no more than 12 months [moderate-
term) of an-the-job training.

NEXT occupations wsually require more than 1 year
{long-term) on-the-job training and can additionally
need specific work experience; generally requires an
associate’s degree or a substantial vocational education.

LATER occupations usually require a bachelor's degree
and may need specific work experience; potentially
some work experience or advanced degree required.

Sources:

Data for this analysis has been extracted using Burning Glass
Technologies, Labor/insight™ too! that coliects information from over
17,000 wet sources, including fob boards, newspapers, large and
smali erployer websites. Missowr] Fronomic Research Informotion
Center (MERIC) uses this dota te compile and publish reports for the
State and Labor Market Regions.

0 0000 0
While this analysis presents o broad picture of hiring activity and
serves as a measure of labor demand, it does not capture openings
that are filled through other networks,




Retail Salespersons

Truck Drivers

‘Customer Service Reps
Secretaries & Admin. Assistants
‘Office Clerks

Maintenance & Repair Workers
Laborers & Material Movers
Tellers

Bookkeeping & Accounting Clerks

Janitors & Cleaners

‘OCCUPATIONS

Registered Nurses

Sales Reps, Wholesale | Mfg

Retail Sales Supervisors

Executive Administrative Assistants
Computer User Support
Production & Operations Supervisors
‘Office Worker Supervisors

Health Technologist, Techs.

Sales Representatives, Services
Managers, Other

DCCURATIONS

Software Developers, Applications
Computer Systems Analysts
Computer Programmers

General & Operations Managers
Sales Managers

Info Tech Project Managers
Financial Analysts

Human Resources Specialists
Accountants

Mechanical Engineers

Department of Economic Devels

Featured Occupation:

General and Operations Managers

This LATER occupation includes employees who plan, direct,
and coordinate operations of public or private sector
organizations. Responsibilities are diverse but can include
policy formation and resource use planning.

There were 220 new job postings for General and
QOperations Managers in the past 60 days

Preferred Skills:
Qperations Management, Process Improvement, Accounting,
Business Administration, Contract Management

Preferred Certifications:
Project Management Certification, Series 17,
Leadership in Energy and Environmental Design
Top Employers:
Ascension Health, Senvicemaster, Carondelet Health, Savvis,
Barnes lewish Hospital, Monsante, Centene Corporation

Average annual wage: 574,600

Occupations are typically classified as NOW, NEXT and LATER,
depending on the training required.

NOW oceupations usually require less than 1 month
= [short-term) to no more than 12 months (moderate-
term) of on-the-job training.

NEXT occupations wsually require mare than 1 year
{long-term) on-the-job training and can additionally
need specific work experience; generally requires an
associate’s degree ora substantial vocational education.

LATER occupations usually require a bachelor’s degree
and may need specific work experience; potantially
some work experience or advanced degree required.

Sources:

Data for this analysis has been extracted using Burning Glass
Technologies, Labordinsight™ too! that collects information from over
17,000 web sources, including job boards, newspopers, large and
simall employer websites. Missour] Fromomic Research Information
Center (MERIC) uses this dota to compile and publish reports for the
Stote and Lobor Morket Regions.

While this analysis presents o broad picture of hiring octivity and
serves as a measure of labor demand, it does net caplure openings
that are filled through other networks.

Real Time Labor Market Summaries




Top Ten Job Advertisements in the Past Year

Short to Moderate-Term Training Online Job
Ads
Retail Salespersons 3,589]
Customer Service Representatives 2,407
Heavy Tractor-Trailer Truck Drivers 1,979]
Tellers 1,595
Secretaries and Admin. Assistants 1,589]
General Office Clerks 1,583
General Maintenance and Repair Workers 1,173
Laborers and Freight, Stock, and Material Movers 1,143
Light Truck or Delivery Service Drivers 901
20 l 2 4 \S’Tg-l_;_E EFOLHS Bookkeeping, Accounting, and Auditing Clerks 797
Stq ie Of 7A% \\.— . . Online Job
. // | \WORKFORCE Long-Term Training to Associates Degree Ads
SI.. LO VIS / \ Registered Nurses 4,097
\ Wholesale and Mfg. Sales Reps, Except Tech. and Scientific Prod. 3,106
Wo r kfo rce First-Line Supervisors of Retail Sales Workers 2,993
) Ria " €y Exec. Secretaries and Exec. Admin. Assistants 1,580
Repo ri‘ L, B y | A First-Line Supervisors of Production and Operating Workers 1,062
' Wi Computer User Support Specialists 1,026
First-Line Supervisors of Food Preparation and Serving Workers 993
Nursing Assistants 663
Licensed Practical and Licensed Vocational Nurses 663
Health Technologists and Technicians 636
WORKFORCE W
SOLUGT"KSE;““%L 5 Online Job
Bachelor's Degree or Higher
Ads
Computer Programmers 3,175
Applications Software Developers 3,138
Computer Systems Analysts 2,910
General and Operations Managers 1,864
Information Technology Project Managers 1,761
Sales Managers 1,628
Accountants 1,567
Management Analysts 1,164
Medical and Health Services Managers 943
Marketing Managers 903

Source: Online Job Ads from June 2011 - June 2012. Burning Glass Technologies.



Top Ten Job Advertisements in the Past Year

Short to Moderate-Term Training Online Job
Ads
Retail Salespersons 3,589
Customer Service Representatives 2,407
Heavy Tractor-Trailer Truck Drivers 1,979
Tellers 1,595
Secretaries and Admin. Assistants 1,589
General Office Clerks 1,583
General Maintenance and Repair Workers 1,173]
Laborers and Freight, Stock, and Material Movers 1,143
Light Truck or Delivery Service Drivers 901
Bookkeeping, Accounting, and Auditing Clerks 797,
.. . Online Job

Long-Term Training to Associates Degree Ads
Registered Nurses 4,097
Wholesale and Mfg. Sales Reps, Except Tech. and Scientific Prod. 3,106
First-Line Supervisors of Retail Sales Workers 2,993]
Exec. Secretaries and Exec. Admin. Assistants 1,580
First-Line Supervisors of Production and Operating Workers 1,062
Computer User Support Specialists 1,026
First-Line Supervisors of Food Preparation and Serving Workers 993
Nursing Assistants 663
Licensed Practical and Licensed Vocational Nurses 663
Health Technologists and Technicians 636,

Jobs by 2020 with the Most Projected Growth Openings

Occupations Openings
Short to Moderate-Term Training

Retail Salespersons 2,199
Home Health Aides 2,134
Combined Food Preparation and Serving Workers 2,133
Personal Care Aides 1,806
Office Clerks, General 1,692
Customer Service Representatives 1,488
Construction Laborers 1,421
Heavy and Tractor-Trailer Truck Drivers 1,368
Medical Secretaries 1,215
Laborers and Freight, Stock, and Material Movers 1,174
Long-Term Training to Associates Degree

Registered Nurses 4,289
Carpenters 2,047
Wholesale & Mfg. Sales Reps., Except Tech. & Scientific 1,272
Nursing Aides, Orderlies, and Attendants 1,166
Electricians 1,037
Hairdressers, Hairstylists, and Cosmetologists 958
Plumbers, Pipefitters, and Steamfitters 866
Construction and Extraction Worker Supervisors 681
Automotive Service Technicians and Mechanics 597
Administrative Support Supervisors 567




Top 30 Certificates in Greatest Demand in St. Louis Metro

Top Ten Basic Skills in Greatest

Demand

Basic Skills

Rank

Communication Skills
Organizational Skills
Writing

Leadership

Microsoft Excel
Customer Service
Problem Solving
Planning

Research

Microsoft Office

O 00 NO U b WN -

10

Source: Online Job Ads from June 2011 - June

2012. Burning Glass Technologies.

. " STLCC Related| Credit or Non-

Description Certificates ) Notes
Program? Credit

Registered Nurse 3,420 Yes Credit

Commercial Driver's License 1,543 No

First Aid CPR 1,382 Yes Non-Credit

Project Management Certification (e.g. PMP) 1,374 Yes

Series 7 Financial Exam 644 No

Certified Public Accountant 610 Yes Non-Credit Licensure renewal only

Licensed Physician 593 No

Certified Nursing Assistant 524 Yes Non-Credit

Licensed Practical Nurse (LPN) 470 No

Insurance License 455 No

Casino Gaming License 396 No

Information Technology Security+ Certified 386 Yes Non-Credit

Forklift Operator Certification 384 No

Occupational Therapist 371 No

Nurse Practitioner 346 No

Basic Cardiac Life Support Certification 310 Yes Non-Credit

Cisco Certified Network Associate 284 Yes Credit

Certified Child Care 283 Yes Credit

Series 6 Financial Exam 249 No

Six Sigma Certification 249 Yes Non-Credit

Certified Info. Systems Security Professional (CISSP) 223 Yes Credit

Pharmacist 218 No

Microsoft Certified Systems Engineer 217 Yes Credit

Automotive Service Excellence (ASE) Certification 216 Yes Credit AAS in Automotive Tech.

Registered Health Information Technician 208 Yes Credit AAS in Health Info. Tech.

Advanced Cardiac Life Support (ACLS) Certification 204 Yes Non-Credit

Cisco Certified Network Professional (CCNP) 193 Yes Credit

Certified Medical Assistant 191 No Under development

Registered Health Information Administrator 188 Yes AAS in Health Info. Tech.

Professional Engineer 185 No

Source: Online Job Ads from June 2011 - June 2012. Burning Glass Technologies.




Employer Responses and Burning Glass Data

Shortcomings of Recent Hires

Lack of communication or interpersonal skills
Poor work ethic

Lack of critical thinking and problem-solving

Lack of general knowledge about business
or industry

Lack of writing skills

Lack of teamwork and collaboration
Lack of technical skills specific to the job
Lack of willingness and ability to learn

Lack of basic math skills

Inability to understand written and graphical
information

Lack of computer skills
Other
All of the above

None of the above

51.8%
59.7%

53.0%
54.8%

52.7%
53.8%

50.5%

2011
m2012

Top Ten Basic Skills in Greatest

Demand

Basic Skills

Rank

Communication Skills
Organizational Skills
Writing

Leadership
Microsoft Excel
Customer Service
Problem Solving
Planning

Research

Microsoft Office

O 00 N O UL & WN B

10

Source: Online Job Ads from June 2011 - June

2012. Burning Glass Technologies.
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Real Time Labor Market Summaries:

www.missourieconomy.org /customer /statewide.stm

2012 State of St. Louis Workforce Report

www.stlec.edu/Workforce-Solutions /St-Louis-Workforce /Index.html




Population

Unemployment
Poverty Rate
Percent Minority

Per Capita
Income

U.S. Census Bureau

AMERICAN

FactFinder C ”)x




_Amnerican,

Decennial n n Decennial
o A Look at "Census Data o
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
("Census" - Complete Count)
(Samples with Margins of Error +/-)
One Year
65,000+
Three Year
20,000+
Five Year
Small Areas
Under 20,000
Point
Estimates Annual, Period Estimates Based on Size


http://www.oseda.missouri.edu/

Demographic Data -< F EDA

. Economic Data Analysis

The ACS 1-Year ACS Profiles Menu

Esﬁmcﬂ_es are Uzing single-year and three-vear period estimates based on data collected in the ACE,
releqsed only Sample Report Usage Motes FeedBack Area Type Definitions
for Choose Pariod: Choose State: Choose Area Type:
geogrdphies 2010 v [ Missour vJ [ Counties v]
above 65,000 ,

Click to zelect one or more Areas: Selected Areas:

people.

Jazper County, Mizzouri United States

Jefferson County, Mizsauri Miz=zouri

- United States

- MiSSOUI’i St, Charles County, Mizsouri

Platte County, Missouri
| Clear Cart |
5t Francoiz County, Missauri
5t Louis County, Missauri

5t Louis city, Missouri

Choose ane or more Subjects: |£| Dermographic M Ecanaommic |'||_f'| Sacial |ﬂ Haousing

l Generate Report J



http://www.oseda.missouri.edu/

Demographic Data -< F EDA

. Economic Data Analysis

ACS Profiles Menu

Uzing single-year and three-vear period estimates based on data collected in the ACS,

The ACS 3-Year
Estimates are

releqsed for- Sample Report Usage Motes FeedBack Area Type Definiions

geog ra phIeS Choosze Period: Chooze State: Chooze fArea Type:

above 20,000 2008-2010 | v [ Missouri v] [ Places (Cities) v]

people.

Click to select one or more Areas: Selacted Areas:

Sedalia city, Missouri United States

Mizzouri

= Uaned StheS Spanizh Lake CDP, Mizsour
= Missouri Springfield city, Mizzauri

Warren County, Mizsouri

Clear Cart

- quren University City city, Missouri

webster Groaves city, Mizzouri

County

Wantzeille city, Mizzauri

Wildwood city, Missouri

Choose one or rmore Subjecks: It_"’l Dermographic I'u_"'l Ecanommic I'u_"'l Sacial M Housing

[ Generate Report J



http://www.oseda.missouri.edu/

Demographic Data L

The ACS 5-Year
Estimates are
released for all
geographies
including less
than 20,000
people.

- United States

- Missouri

- County,
Woarren

- City,
Woarrenton

EDA

Office of Social and
. Economic Data Analysis

ACS Profiles Menu

Uzing single-vear and thres

-year pertiod estimates based on data collected in the ACS,

Sample Report Usage Motes FeedBack Aprea Type Definitions

Chooze Period: Chooze State:

2006-2010 ¥ [Hissuuri

Chooze Area Type:

* J [ Places [Cities) * J

Click to select ane ar rmore Areas:

Waco city, Missouri
Walker city, Missouri
Walmut Grove city, Missouri
wardell town, Mizsouri
Wardsville village, Missouri
Warrenzburg city, Missouri

W arrenton city, Missouri

Choose one aor more Subjecks

Selected Areas:

United States
Miz=souri

Wiarren County, Missouri

Clear Cart
W arrenton city, Missouari

¢ || Demographic |v] Economic || Social |¥] Housing

l Generate Report J



http://www.oseda.missouri.edu/

Office of Social and Economic Data Analysis:

mcdc1.missouri.edu/acsprofiles /acsprofilemenu.html

U.S. Census Bureau — American FactFinder

factfinder2.census.gov /faces/nav/jsf /pages/index.xhtml

Economic Indicators eLearning Webinar:
Module 1: Lesson 1 — LMI Fundamentals

www.missourieconomy.org/e learning/index.stm



http://mcdc1.missouri.edu/acsprofiles/acsprofilemenu.html
http://mcdc1.missouri.edu/acsprofiles/acsprofilemenu.html
http://mcdc1.missouri.edu/acsprofiles/acsprofilemenu.html
http://www.missourieconomy.org/e_learning/index.stm

For Missouri
specific wage
information, it is
recommended

you use the
MERIC option.

Data available
through MERIC is
provided at a
greater level of
regional detail.

\

Wage Data

\

MERIC

WWW.missourieconomy.org/occupations/oeswage/

Search by Region or Occupation

Mean, Entry, Experienced and Median
Wages

Bureau of Labor Statistics
Occupational Employment Statistics (OES)

www.bls.gov/oes/

National Compensation Survey
www.bls.gov/eci/



MERIC — Occupational Employment
& Wage Estimates

MISSOURI ECONOMIC RESEARCH AND INFORMATIOMN CENTER

CMERICT:
Economic Industry Occupation Regional

Home | indicators Studies Studies

Community
Information Issues

Occupational Employment and Wage Estimates

Aread

All Areas. V|

Cccupation:

All Occupations..

Yesr Select... | w

SOC ) Annual Hourhy Annual Hourly| Annual Hourhy Annual
Area |Year Code Occupation

_ _ Wage
Wage Wage Entry Entry Experience| Experience
Employment [(mean) [(mean) Wage L ET Wage Wage s

St. |2011(11-1021|General and 18,030 45,83 [51032,635.45|522.76|547.230.81] =563.36
Louis Operations

Region Managers

5131.753.83(1.85%




- Website Links

MERIC:

www.missourieconomy.org/QOesWage /Default.aspx

U.S. Bureau of Labor Statistics

www.bls.gov/oes/
Economic Indicators eLearning Webinar:
Module 1: Lesson 1 — LMI Fundamentals

www.missourieconomy.org/e learning/index.stm



http://www.missourieconomy.org/e_learning/index.stm

Search using the options below:

Topics Select Topics to add to "Your Selections’ 0
(age, income, year, dataset, ...}
- = + People
eographies .
(ztates, counties, places, ...} + Housing
4+ Business and Industry
Race and Ethnic Groups + Year
(race, ancestry, tribe) +| Product Type
=] Program
Industry Codes P .L e £ RET
(NAICS industry, ..) Anmerican Cemmunity Survey (31,687)

Annual Survey of Manufactures (91)

Buginess Expenses Survey (&)
Buzinezz Patternz (72)
Commodity Flow Survey (213)
Decennial Cenzus (7,930}
Economic Cenzus (1,915)
Monemplover Statiztics (25)
Population Eztimates (35)
Survey of Business Owners (3584)
+| Datazet

[ Include archived products in your 2earch 0

U.S. Census Bureau

AMERICAN

FactFinder C Jx







Thank you for your participation!
I

Economic Research Analyst Workforce Research Analyst

573-751-3616

laura.lester@ded.mo.gov

MORE WITH RI C
TIMELY TARGETED INTELLIGENT m n E E o m E n
Department of Economic Development



http://www.missourieconomy.org/
mailto:Laura.lester@ded.mo.gov

